WeTrack - Anti-Bribery and Anti-Corruption Policy
This policy sets out the responsibilities of WeTrack Software Ltd. (WeTrack) and its
employees in regards to observing and upholding our zero-tolerance position on bribery and
corruption. It also exists to act as a source of information and guidance for those working
for WeTrack, helping employees to recognise and deal with bribery and corruption issues, as
well as understand their responsibilities.
Policy Statement
WeTrack is committed to conducting business in an ethical and honest manner, and
is committed to implementing and enforcing systems that ensure bribery and
corruption is prevented. WeTrack has zero-tolerance for bribery and corrupt
activities. We are committed to acting professionally, fairly, and with integrity in all
business dealings and relationships, wherever in the country we operate.
WeTrack will constantly uphold all laws relating to anti-bribery and corruption in all
the jurisdictions in which we operate. We are bound by the laws of the UK, including
the Bribery Act 2010, in regards to our conduct both at home and abroad.
WeTrack recognises that bribery and corruption are punishable by up to ten years of
imprisonment and a fine. If our company is discovered to have taken part in corrupt
activities, we may be subjected to an unlimited fine, be excluded from tendering for
public contracts, and face serious damage to our reputation. It is with this in mind
that we commit to preventing bribery and corruption in our business, and take our
legal responsibilities seriously.
Who is covered by the Policy?
This anti-bribery policy applies to all employees (whether temporary, fixed-term, or
permanent), consultants, contractors, trainees, seconded staff, home workers,
casual workers, agency staff, volunteers, interns, agents, sponsors, or any other
person or persons associated with us (including third parties), or any of our
subsidiaries or their employees, no matter where they are located (within or outside
of the UK). The policy also applies to Officers, Trustees, Board, and/or Committee
members at any level.
In the context of this policy, third-party refers to any individual or organisation our
company meets and works with. It refers to actual and potential clients, customers,
suppliers, distributors, business contacts, agents, advisers, and government and
public bodies – this includes their advisors, representatives and officials, politicians,
and public parties.
Any arrangements our company makes with a third party is subject to clear
contractual terms, including specific provisions that require the third party to comply
with minimum standards and procedures relating to anti-bribery and corruption.

Office 12, 47 Mount Pleasant, London, WC1X 0AE, UK
Info@wetrack.com
+44 333 050 6571
wetrack.com
Event Delivery Software

Definition of Bribery
Bribery refers to the act of offering, giving, promising, asking, agreeing, receiving,
accepting, or soliciting something of value or of an advantage so to induce or
influence an action or decision.
Employee Responsibilities
As an employee of WeTrack, you must ensure that you read, understand, and
comply with the information contained within this policy, and with any training or
other anti-bribery and corruption information you are given.
All employees and those under our control are equally responsible for the
prevention, detection, and reporting of bribery and other forms of corruption. They
are required to avoid any activities that could lead to, or imply, a breach of this antibribery policy.
If you have reason to believe or suspect that an instance of bribery or corruption
has occurred or will occur in the future that breaches this policy, you must notify the
compliance manager.
If any employee breaches this policy, they will face disciplinary action and could
face dismissal for gross misconduct. WeTrack has the right to terminate a
contractual relationship with an employee if they breach this anti-bribery policy.
Monitoring and reviewing
WeTrack's compliance manager is responsible for monitoring the effectiveness of
this policy and will review the implementation of it on a regular basis. They will
assess its suitability, adequacy, and effectiveness.
Internal control systems and procedures designed to prevent bribery and corruption
are subject to regular audits to ensure that they are effective in practice.
Any need for improvements will be applied as soon as possible. Employees are
encouraged to offer their feedback on this policy if they have any suggestions for
how it may be improved. Feedback of this nature should be addressed to the
compliance manager.
This policy does not form part of an employee's contract of employment and
WeTrack may amend it at any time so as to improve its effectiveness at combatting
bribery and corruption.
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